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Michael Moyer, program director of the Great Lakes Wine Institute, explains the operation of a wine press Thursday during a 
press conference on the new commercial teaching winery program at Lake Michigan College.

Winning in 
the classroom

By RALPH HEIBUTZKI
H-P Correspondent

BENTON TOWNSHIP 
— If fall grades are an indica-
tion, Lake Michigan College 
athletes’ competitive successes 
are carrying over to the class-
room.

LMC board members 
paused from Tuesday’s agenda 
to recognize the Red Hawk 
basketball teams, whose mem-
bers did well on and off the 
court.

The men’s and women’s 
basketball teams posted 2.98 
and 3.29 overall grade point 
averages, respectively, for 
LMC’s fall 2014 semester – 
and that’s just one indicator of 
how LMC’s athletes are faring 
academically, Clinton Gab-
bard, vice president of student 
services, told the board.

“Two groups of students 
performed in the classroom 
like they meant it, like they 
were here to get an education, 
and enjoy basketball. It’s al-
ways fun when that happens, 
and we have athletic success,” 
he said.

Both teams experienced 
major successes this year un-
der head coaches Jason Coo-
per and Doug Schaffer.

Under Cooper, the Red 
Hawks made it to the national 
tournament appearance this 
year, but lost their fi rst two 
games and were eliminated.

Cooper is fi fth on the tour-
nament’s all-time list of ap-
pearances and wins.

“They’ve had 13 wins under 
his leadership, which is all time 
for that group of folks,” Gab-
bard said.

Schaffer guided the men’s 
team to its fi rst conference 
championship in 30 years, 
“and made a great showing, 
and fall just short of a nation-
al trip,” he said.

The men’s basketball team 
earned its overall GPA by 
passing 320 of the 347 credit 
hours they attempted, result-
ing in 842 total points and 283 
GPA hours, according to a 
chart released by the college.

Overall fi gures compiled for 

the women’s basketball team 
showed the players passing 
361 out of 370 hours attempt-
ed, which was good for 1,072 
total points and 326 GPA 
hours.

Sixty percent of the male 
players are on track to gradu-
ate with an associate’s degree 
this spring, Gabbard said. He 
didn’t have graduation rates 
for the female players, but re-
called them being slightly 
higher.

“When you have that com-
bination of great skills and 
performance on the court, as 
well as talent in the classroom, 
you just want to celebrate,” 
Gabbard said. “What you’re 
seeing is incredible perfor-
mance for all of our teams, 
not just these two.”

Overall GPA results for 
LMC’s other teams for fall 
2014 fi nished up as follows: 
men’s soccer, 2.54; women’s 
soccer, 2.94; baseball, 2.99; 
volleyball, 3.21; and softball, 
3.22, the college’s chart 
showed.

As a group, the teams 
passed 3,182 out of 3,417 to-
tal hours attempted, resulting 
in 8,729 total points and 2,914 
GPA hours – which was good 
for a 3.0 overall GPA.

“This really does read well 
on what our faculty and staff  
are doing,” LMC President 
Bob Harrison said. “Our 
coaches are doing a great 
job.”

Cooper and Schaffer said 
that they’ve seen plenty of 
hard athletic and academic 
work from their players.

“We’ve (been to the tour-
ney) fi ve out of the last six 
years, (including) four years 
in a row. It starts from the 
top down. We’re a family. 
We do everything together,” 
Cooper said.

“It’s a blessing and a priv-
ilege. Many times that goes 
in a different order when it 
comes to athletics. We are 
blessed and privileged that 
we are allowed to represent 
this college winter long, and 
it’s an honor to do so,” 
Schaffer said.

To honor this year’s suc-
cesses, the board distributed 
small silver necklaces to 
each female player – and 
dog tags to each male player 
– with LMC’s initials on 
them.

LMC says its 
athletes cut 
academic mustard, 
and then some

Bridgman board extends 
superintendent contract
By JANET HAYES
HP Correspondent

BRIDGMAN — Super-
intendent Shane Peters re-
ceived a “highly effective” 
rating, a three-year contract 
extension and a 2 percent 
salary increase from the 
Bridgman school board 
Monday.

Among his achievements, 
the board cited receiving the 
state’s “Reward School” sta-
tus for the elementary and 
high schools, continued high 
ACT and MEAP test scores 
and an attendance rate of 
96 percent.

The board expressed its 
appreciation for Peters’ 
“continued dedication to 
the students, community 
and employees of the dis-
trict” and gave him a score 
of 90 or above in nine of the 
11 categories covered by its 
evaluation.

The boost lifts his annual 
salary to $162,700.

Also receiving the board’s 
support was Proposal 1, the 
sales tax increase/road fund-
ing measure that will appear 
on the May 5 ballot “to 
build Michigan’s infrastruc-
ture by securing school 
funding and dedicating dol-
lars spent at the pump for 
transportation purposes,” 
according to the support 
resolution drafted by Ber-
rien RESA.

“This is the best solution 
at this point since the Legis-

lature could not come up 
with a plan to fi x the roads 
and bridges, which are all in 
need of repair and fund ed-
ucation in our schools. We 
need to get the word out,” 
Peters said during the 
board’s work session March 
12.

In order to meet state 
graduation requirements, 
the board approved several 
curriculum changes for 
health, physical education 
and business classes that 
will become effective in the 
2015-16 school year. The 
changes stipulate “success-
ful completion” of the class-
es involved and do not affect 
core curriculum classes.

Two-year employment 
contracts were approved for 
high school Principal Chris 
Machiniak, middle school 
Principal Sam Stine, ele-
mentary school Principal 
Lori Graves and Business 
Manager Scot Knoll. One-
year contracts were ap-
proved for Special Educa-
tion Supervisor Erik 
Haskins, Food Service Di-
rector Peggy Ferguson and 
Aquatics Manager Tricia 
Yack. All received 2 percent 
salary increases. Staffi ng 
agreements were approved 
for Technical Director 
James Yech and JDT Staff-
ing.

Also approved was the 
Spring 2016 band trip to 
Gatlinburg, Tenn., at an es-
timated cost of $600.

Consolidate or die
By LOUISE WREGE
HP Staff Writer

BENTON HARBOR — 
The Benton Harbor school 
district will not be recogniz-
able and may even be dis-
solved if it doesn’t consoli-
date its elementary and 
middle schools onto one 
campus, which is estimated 
to save $2 million annually 
in operating costs.

That was the message Su-
perintendent Leonard Sea-
wood gave to the roughly 
25 people who attended 
Thursday’s community fo-
rum on the district’s fi nanc-
es.

The new consolidated 
school is estimated to cost 
$52 million to build and 
would have to be approved 

by the state and then by 
voters.

Without it, Seawood said 
the district will have to cut 
$1.5 million out of its bud-
get for the 2015-16 school 
year, $3.2 million each year 
after that for six years after 
that and $3.5 million each 
year for the following three 
years.

“We have to change this. 
If not, we will look like 
Muskegon Heights. We will 
look like ... Buena Vista or 
Inkster, which are no lon-
ger in existence,” he said.

Both districts were dis-
solved by the state in 2013, 
with their students divided 
among neighboring school 
districts.

Seawood said the school 
district is expected to have a 

$14 million defi cit at the 
end of the fi scal year June 
30.

He said the school board 
can’t cut its way out of that 
defi cit. He said as enroll-
ment dropped under the 
previous three superinten-
dents, the necessary cuts 
weren’t made to keep the 
district’s budget in balance. 
He said that since he be-
came superintendent in 
2010, he has stopped the 
district from going deeper 
in debt, but the hole is just 
too big.

The school district en-
tered into a consent agree-
ment with the state after 
Gov. Rick Snyder declared 
it to be in a fi nancial emer-
gency in August, citing the 
district’s $15.5 million debt 

as one of the main reasons. 
Part of the consent agree-
ment is that the school 
board must come up with a 
way to eliminate its defi cit.

Anything passed by the 
school board must be re-
viewed by the state Trea-
sury Department. If the 
consent agreement is not 
followed, the state can im-
pose an emergency manag-
er on the district.

Seawood said a school 
that consolidated all the 
students in fi rst through 
eighth grades would save 
the school district.

“Imagine if we had a 
place where all of our chil-
dren went, and they could 
all take advantage of our 

Tribal cops get lifesaving awards
By ANDREW LERSTEN
HP Staff Writer

WATERVLIET — The 
Pokagon Band of Pota-
watomi Indians recently 
honored two tribal police 
offi cers for helping to save 
a Watervliet girl’s life.

Offi cers Trent DeGroff 
and Kevin Slater were cred-
ited with providing the girl 
with emergency medical 

services last month, includ-
ing use of an inhaler used 
for treating asthma.

They responded to a 
medical call in which the 
dispatcher reported the girl 
to be in full cardiac arrest, 
the Pokagons said in a news 
release.

Upon arrival, they found 
the girl – whose name and 
age were not released – to 
be breathing sporadically 

and in a labored manner. 
The inhaler was adminis-
tered, and DeGroff carried 
the girl from her home to 
the ambulance.

DeGroff drove the am-
bulance to Lakeland Hos-
pital in Watervliet, while 
Slater followed.

Before the offi cers left 
the hospital, the girl was 
reported to be alert and 
talking, and expected to 

make a full recovery.
In the Pokagons’ recog-

nition ceremony for the 
two offi cers, DeGroff and 
Slater were each given cer-
tifi cates, a bear claw choker 
and a carving of an eagle 
feather on cedar. The bear 
claw and eagle feather are 
both symbols of great spir-
itual meaning for the tribe.

Contact: alersten@TheHP.com, 932-
0357, Twitter @HPLersten

Glasses of wine are poured Thursday during a press confer-
ence on the Great Lakes Wine Institute.

See SCHOOL BOARD, page A4

By RALPH HEIBUTZKI
H-P Correspondent

BENTON TOWNSHIP 
— The Great Lakes Wine 
Institute is offi cially up and 
running – with Lake Michi-
gan College’s weight behind 
it and a groundswell of ex-
citement about its potential 
contribution to the local 
economy.

The institute will serve as 
the hub of Lake Michigan 
College’s newly created 
enology and viticulture pro-
gram, which is in tune with 
Southwest Michigan’s agri-
cultural- and tourism-fo-
cused economy, LMC Presi-
dent Bob Harrison said.

“This is a great program 
for the college,” Harrison 
said. “We’re very excited 
about it. We see it as a great 
opportunity to grow jobs – 
not only in Southwest 
Michigan, but throughout 
the rest of the state. The 
wine program can be a cata-

lyst to grow jobs in the tour-
ism industry, the food pro-
grams and in the hospitality 
industry.”

About 275 people turned 
out at Grand Upton Hall, 
where LMC hosted a Cor-
nerstone Chamber of Com-
merce “Business After 
Hours Agenda” meeting to 
formally introduce the insti-
tute, which marks its fi rst 
commercial teaching win-
ery.

Eight students are already 
enrolled in the new pro-
gram, which starts this fall 
under its new director, Mike 
Moyer – who moved here 
from Walla Walla, Wash., 
after he became excited 
about its possibilities, he 
said.

“You guys are sitting on a 
gold mine here, and I think 
we need to get over our infe-
riority complex because 
Michigan wines really are 
fantastic,” Moyer said. “We 
want to give people a hands-
on learning experience ... 
and also, have an under-
standing of the macroeco-
nomics of the wine industry, 
so they can contribute to 
the economic development 
of the state.”

LMC uncorks wine program
College 
introduces 
director, 
shows off gear

See WINE, page A4
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